Concordantietabel

101 : Foundation 2016

102 : General Disclosures 2016 Organizational Profile 102-1 Name of the organization 130-131
102-2 Activities, brands, products and services 130-131

102-3 Location of headquarters 130-131

102-4 Location of operations 130-131

102-5 Ownership and legal form 130-131

102-6 Markets served 130-131

102-7 Scale of the organization 8-10, 79

102-8 Information on employees and other workers 9, 79-80

102-9 Supply chain 130-131

102-12 External initiatives 130-131

102-13 Membership of associations 130-131

Strategy 102-14 Statement from senior decision-maker 4-5,82-83
102-15 Key impacts, risks and opportunities 15-18, 89-93

Ethics and Integrity 102-16 Values, principles, standards and norms of behavior 13-14, 84

102-17 Mechanisms for advice and concerns about ethics 73-76, 124



102 : General Disclosures 2016 Governance 102-18 Governance structure 90-91
102-21 S:;]sslgz:;]?tzt;::holders on economic, environmental 16, 85-86

Stakeholder engagement 102-40 List of stakeholder groups 85

102-42 Identifying and selecting stakeholders 85

102-43 Approach to stakeholder engagement 16, 85

Reporting practice 102-45 Entities included in the consolidated financial statements 130-131

102-46 Defining report content and topic boundaries 130-131

102-47 List of material topics 15, 86

102-50 Reporting period 130-131

102-52 Reporting cycle 130-131

102-53 Contact point for questions regarding the report 130-131

102-54 Claims of reporting in accordance with the GRI standards 130-131

102-55 GRI content index 126-129

103 : Management Approach 2016 103-1 Explanation of the material topic and its Boundary 20, ?;3 51[89?3;’1763,’1922
204 : Procurement Practices 2016 204-1 Proportion of spending on local suppliers 112
205 : Anti-corruption 2016 505-2 Communication and training about anti-corruption policies 76,124

and procedures



IUCN Red List species and national conservation list species

304 : Biodiversity 2016 304-4 with habitats in areas affected by operations 68
305-4 GHG emissions intensity 63, 116-117
305-5 Reduction of GHG emissions 63,117-118
306 : Waste 306-1 Waste generation and significant waste-related impacts 64
306-2 Management of significant waste-related impacts 64
306-3 Waste generated 64
401 : Employment 2016 401-1 New employee hires and employee turnover 108
407-2 Benefits provided to full-time employees that are not provided 104

to temporary or part-time employees



GRI Set

403 : Occupational Health and Safety 2018

404 : Training and Education 2016

405 : Diversity and Equal Opportunity 2016

403-1

403-4

403-5

403-6

403-7

403-8

403-9

403-10

404-1

404-2

404-3

405-1

405-2

Description

Occupational health and safety management system

Worker participation, consultation and communication on
occupational health and safety

Worker training on occupational health and safety

Promotion of worker health

Prevention and mitigation of occupational health and safety
impacts directly linked by business relationships

Workers covered by an occupational health and safety
management system

Work-related injuries
Work-related ill health

Average hours of training per year per employee

Programs for upgrading employee skills and transition
assistance programs

Percentage of employees receiving regular performance and
career development reviews

Diversity of governance bodies and employees

Ratio of basic salary and remuneration of women to men

40-43,102
102

102

102

102

26,102

40,108
108

45,108

45
L4

47,104

105



